
 

 

Position Description 

Manager, GIRL Capital – New Delhi 2020 

 
 

About CIFF 
 
The Children’s Investment Fund Foundation (CIFF) is an independent philanthropic 
organisation, employing around 200 people across offices in Addis Ababa, Beijing, London, 
Nairobi, and New Delhi.  CIFF works with a wide range of partners seeking to transform and 
empower the lives of poor and vulnerable children and adolescents in developing countries, with 
the ultimate goal of solving seemingly intractable challenges to ensure all children and 
adolescents have the chance to survive and thrive.  
  
CIFF aims to play a catalytic role as a funder and influencer to deliver urgent and systemic 
change at scale.  Areas of work include empowering adolescents and young people to control 
their sexual and reproductive health to avoid unintended pregnancy, unsafe abortion and 
HIV/AIDS; improving children and mothers’ health and nutrition; preventing low birthweight 
babies; eliminating deaths from severe acute malnutrition, nested within a more integrated 
approach to childhood development; and deworming efforts to break transmission for 
good.  CIFF’s child protection work focuses on ending child labour and sexual exploitation by 
enabling an environment that reduces vulnerability of communities and increases protection of 
children.  The organisation’s climate portfolio is driven by a vision of a climate-safe future for 
today’s children and future generations that also bear the benefits of cleaner air, energy security 
and sustainable jobs. Across these areas of work, we seek to be the gold standard in grant 
making and foundation operations, and place significant emphasis on quality data and 
evidence.  
  
We are privileged, as a financially independent philanthropy, to be able to work in challenging 
areas that others can’t and we often elect to work on what can be controversial issues that 
others won’t.  For example, CIFF is pro-choice with respect to women’s reproductive rights along 
with the prioritisation of access to reproductive information and to contraceptive choices.  It is 
imperative to the CIFF family, therefore, that prospective candidates are aware of the issues we 
work on and embrace all our programmatic work with fully open minds to the huge number of 
ways in which we seek to empower young lives.  
  
Building and harnessing diversity of perspective and experience within CIFF is critical to us 
achieving our bold goals. We strive to deliver a work environment which is diverse, equitable 
and inclusive, respecting and embracing individual differences and needs, and enabling all 
members of the CIFF family to be at their best.   
  
We consistently work to enhance our policies and practices, ensuring that they actively support 
this intent.  And we offer a flexible, hybrid model of working which seeks to accommodate the 
individual needs of our people and enhance employee wellbeing.  
  
For more information please visit www.ciff.org – we recommend you review our website to gain 
an oversight of all our programmes.  If you would like to join CIFF, please apply 
via the Careers section of our website.  If you need to speak with us for any reason, please don’t 
hesitate to contact our Recruitment team by email, at recruitment@ciff.org.  

http://www.ciff.org/
mailto:recruitment@ciff.org


 

 

 

Job Description 

 

Job Title Manager, GIRL Capital 

Reports to Director, GIRL Capital 

Location New Delhi, India 

 

Main purpose of the role: 

As a recognized leader in your field, to contribute to the development of cutting edge and 
evidence-based strategies and plans that ensure CIFF’s work across the GIRL Capital 
sector achieves transformational and lasting change; and to develop and manage a high 
quality portfolio of investment proposals and active programmes, that deliver the GIRL 
Capital Sector priorities aligned to the Foundation Strategy and India Plan Team and meet 
the corporate objectives of the CIFF Board. 

The Exciting Opportunity 

This is an outstanding opportunity to use your go-to-market skills and experience to 
transform the lives of millions of adolescents and young people in the world’s poorest 
countries 

Background 

CIFF’s India team is the first fully localized team in CIFF. We are currently 24 persons 
strong and are the only geography where all CIFF’s portfolio is active – childhood, 
adolescence, child protection & climate change. 

 
GIRL Capital (GIRL) is a global framework with an emphasis on ensuring that girls stay in 
school and have a successful glide into income generating opportunities, such as 
apprenticeships, employment entrepreneurship. GIRL sector team has a growing 
investment portfolio with 5-year goals to 

• Equip millions of girls with agency to negotiate & make decision and resources to earn 

equitable earnings - reducing poverty & inequality 

• Act as a force multiplier across CIFF’s portfolio and be an exemplar for integration, 

breaking down siloes to address the risk girls face throughout their lives. 

 
This role reflects the investment for impact in India, but also the opportunity to use India 
as a platform from which to influence global priorities and attention. 

 

Role purpose 

This role will be responsible for investment proposition, and portfolio management related 

to the GIRL plan and portfolio in India to deliver our priorities. It will include innovating 

delivery models and refining execution strategy that accelerates demographic dividends. 

Specific domains will include (but are not limited to): 

• Robust portfolio management – designing and managing a growing and complex 

portfolio 

• Working to improve the impact of government efforts in India on GIRL programming, 

finding solutions to address the gaps and bottlenecks in the system, with a focus on 

where the government systems fails. 



 

• Understanding political economy of skills and jobs in India, particularly with an aim to be 

catalytic and apply cutting edge approaches to tackle 

- Turbocharging life skills, vocational and technical skills for income generation 

- Future proofing of skills for sustained female labour force participation 

- Social norms change to shift perceptions and behaviours of parents and societies 

towards girls and women 

- Approaches that place girls at the center of decisions being taken that impact them 

on their education and sexual and reproductive health and rights, and to generate 

greater agency and accountability. 

• Build a resilient response for governments and private sector to take affirmative action 

through strategic engagement and communication. 

• Integrate investment approaches with the goals of the GIRL Sector Team, seeking 

opportunities to collaborate and leverage broader portfolio including improving the health 

and nutrition of women and children as well as, reducing the prevalence of trafficking, 

reducing gender violence and discrimination and so much more. 

 

Management dimensions: 

• The role is based in New Delhi and managed by the Director, GIRL Capital 

• It will have direct interactions and coordination with other Managers/Directors based in 

London, Nairobi and Addis Ababa. 

 
Position Responsibilities 

 

Strategy & planning 

 
• Prepare and present high-quality analysis and research, as required, to support the GIRL 

Sector in determining future strategic priorities and setting operational plans. 

 
Programme development, delivery & performance 

 
• Personally, manage a caseload of live programmes with a value $30m of and an active 

pipeline of potential investments of $7m, in accordance with the GIRL Sector priorities 

and plan. 

• Conduct regular reviews of the progress and performance of programmes under delivery 

to identify problems and delays, and work with partners to develop effective solutions 

(escalating to more senior colleagues for support and intervention, where required). 

• Against key corporate and Sector Team indicators and targets, monitor and report 

internally on the performance of assigned caseload. 

• Apply agreed due diligence and risk management protocols appropriately throughout the 

development and delivery of proposals and programmes, to ensure the interests and 

reputation of the Foundation are protected. 

• Conduct structured feasibility analysis on investment proposals, using an appropriate 

range of methodologies and techniques, to ensure they are based on logical and robust 

assumptions, which can withstand scrutiny from the ET and CIFF Board. 

• With the advice and guidance of the GIRL Sector Evidence, Measurement and 

Evaluation Business Partner, identify and embed appropriate monitoring and evaluation 

processes to all proposals and programmes. 



 

 
Qualifications & Experience 

• Likely to be educated to master’s level or equivalent in a relevant specialism 

• Demonstrable experience in analysis and due diligence; policy, planning and program 
delivery, including field experience, all within the development sector. 

• Knowledge of the evidence bases pertaining to programme design and implementation 
in nutrition. Ability to speak and write articulately about programmes for children, and 
gain credibility with a variety of audiences. 

• Strong working knowledge of impact measurement and programme monitoring and 
evaluation. 

• Ability to analyse an organisation’s strength of management, vision and adaptive 
capacity. Ability to recruit, guide, influence and/or advise management teams to 
effectively implement programmes. 

• Work as part of the GIRL & India teams, and senior colleagues within the Sector Team, 

to shape and implement plans for scaling up, replicating or leveraging additional support 

for successful programmes and initiatives, in accordance with Foundation priorities. 

• Identify opportunities and options for improving processes, procedures and programme 

management approaches within (and beyond) the team, to support increased 

organisational efficiency and effectiveness. 

 
Sector knowledge and profile-building 

 
• Keep abreast of developments within the GIRL and international development sectors, 

establishing appropriate information gathering networks and channels to deepen 

professional knowledge and skills. 

• As required (and under the direction of more senior colleagues), contribute to the 

development of thought leadership, PR, marketing and advocacy materials, to support 

CIFF’s ambitions to scale-up, mainstream and leverage additional support for its 

initiatives. 

 
Stakeholder and partner management 

 
• Conduct rigorous research and evaluation of potential partners, using agreed corporate 

protocols and techniques, to assess their suitability and credentials for collaborating on 

CIFF initiatives. 

• Apply CIFF’s agreed account management and CRM disciplines and approaches in all 

dealings with programme partners and stakeholders, to ensure productive and 

professional relationships are maintained in a coordinated and strategic manner. 

• Under direction of more senior colleagues, help to develop strategic partnerships to 

support adoption, replication, co-funding or scaling-up of CIFF programmes. 

• With a variety of external audiences, act as a knowledgeable resource about CIFF’s 

programmes and priority areas. 

 
Membership of the team 

 
• Provide coaching and mentoring support to colleagues, as required, to help build skills, 

confidence and capability in particular areas, processes or procedures. 
 

The Talented Individual 
 



 

 

• Experience working within government systems and/or experience influencing the 
policies of government agencies, private sector organizations or donor organisations 

• A self-starter, with resilience, pace, and interpersonal flexibility. 

• An innovative thinker with a pragmatic and solution oriented mindset 

• Strong influencing skills 

• Belief in the importance of evidence-based decision making 

• Willingness to travel regularly. 

• Excellent English written and oral communication skills. 

• French, Portuguese or Indian languages is an advantage 

Key working relationships 

• CIFF Board members 

• All other CIFF departments and teams 

• Local and international partners and stakeholders 

• National and State governments and local NGO partners in priority geographies 

• Research and academic institutions active within sector specialism 
 

Management dimensions 

• Responsibility for personal pipeline and delivery targets of $30m and $10m 

respectively, in addition to those for direct reports 

The Culture Contribution 

 

Our employees contribute to a shared goal in an environment of support, knowledge sharing 
and fun! 

CIFF Competencies 

 

Action Biased: Achieves outstanding results through commitment, planning, informed 
judgement and action in line with overall intent 

Collaboration: Proactively builds valuable partnerships based on teamwork, transparency 
and mutual respect to bring about sustainable change 

Improve and Innovate: Exercises commercial and entrepreneurial thinking for greater 
effectiveness and impact 

Inspire and Influence: Builds trust by expressing compelling and tailored messages which 
enable CIFF to be catalytic and create momentum 

Passion and Perspective: Is passionate about CIFF’s mission and always keeps the drive 
for systemic change in mind 

 

Leading for Impact: Leads the organization by providing coherent vision, direction and 
support in seeking impact for children 

 


